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CES Core Principals

¥ The NECEC Supports aClean Energy Standard (CES) that will provide
distinct requirements for renewable energy and will not weaken existing state
programs.

¥ Energy Efficiency should also be considered as part of a CES but the
legislation has to recognize that energy efficiencg & different resource type
from clean and renewable supply resources. Accordingly:

o Utilities should not be ale to meet the CES requirementvithout
using energy from renewable sourcesThere are several ways to
structure the legislation to guarantee tlestewables are a key component
of the CES.

I Carve-out for renewables In this scenario, there would be an
overall requirement that includes both renewable energy and low
or zeracarbon energy (clean energy) supply to fsadving
entities. A specific in@asing percentage of this requirement
should come directly from qualifying renewable resources. Thus,
a loadserving entity can choose whether to meet the entire
standard with renewable resources or a mix of renewable and clean
energy resources. In eithease, however, we recommend a
minimum percentage canait requirement that must come from
renewable resources.

I Separate the RES and CES into two distinct requirements
The load serving entity would be required to use specified
percentages of renewabnergy and clean energy resources with
increasing targets over time for each.

I Separate the RES and CES into two separate percentage
requirements but allowload serving entitiesto use renewable
resourcesto meeta portion of the CES requirementand the
clean energy resources to meet a portion of the RES (e.g. a flex
plan): This structure still separates the percentage requirements,
which should be increasing over time, but allows both a portion of
renewable and clean energy resources to meet a portibe of
overall percentage requirement.

o Include energy efficiency in same bill, but with eparateTitle. Energy
efficiency is the lowest cost resource for meeting a CES, and should be
included in RES/CES legislation. Energy efficiency should be allowed to
contribute toward the overall RES/ CES standaiBds.the legislation
needs to recognize that renewable and clean esapplyresources as
compared to energy efficiendgmandesources are very different
resources with fundamentally different charactessand market barriers.

I Co-mingling efficiency with renewable and clean energy supply
requirements would cause confusion, market inefficiencies and
disrupt existing state efficiency programs because for the past 15
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20 years the states have applied veadde and clean energy supply
standards to load serving entities (LSEs) and efficiency standards
to local distribution companies (LDCSs).

I Energy efficiency should be promoted through a separate title in
the same bill to build on existing state practicednuiring LDCs,
and/or efficiency program administrators designated as such by
state law, to invest in energy efficiency and other demand side
measures. This requirement could take the form of an annual floor
amount of efficiency investment for LDCs (ttstate requirements
would be allowed to exceed) and a requirement that LDCs procure
all efficiency resourcethatarecosteffective and cheaper than
supply: This requirement should not displace a renewables
requirement on LSEs.

¥ Promote anaggressiveCES dandard. A CES policy can only be effective if it
encourages investment in clean energy and renewable technologies and energy
efficiency beyond what states and companies have already committed. The
standard should increase over the years in a padticand sustainable manner.
The early years should consider that some states might require extra time-o catch
up to other states that have already taken a strong stance on clean and renewable
technology technologies, and energy efficiency investmenpujects.

¥ Clarify definitions. The definitions of what qualifies as clean energy and
renewable energy need to be specific and clear, including with respect to clean
energy a requirement for carbon capture and sequestration or beneficial use.

¥ States should be allowed to exceed the federal standardg/ith the lack of
comprehensive federal energy legislation, many states have established aggressive
renewable and clean energy standards. When a federal RES/CES standard is
established, states shouldd®wed to set higher standards within their
jurisdictions.

¥ Efficiency improvements to existing fossil fuel production While some
improvements to existing fossil fuel production should beasdtbto meet part of
a CES, loaderving entities shouldot be allowed to fulfill the entire requirement
by updating their existing facilities.
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Business leaders committed to sociafly and
enviromnmentally responsible econormic growth
and the public policies that advance it
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Kerry-Lugar-Udall Visa Bill Will Create Jobs in America

For Immediate Release: Monday, March 14, 2011

WASHINGTON, D.C. b Senators John Kerry (D-Mass.) and Richard Lugar (R-Ind.), the Chairman
and Ranking Member of the Senate Foreign Relations Committee, along with Senator Mark Udall
(D-Colo.), today reintroduced legislation to drive job creation and increase AmericaOs global
competiveness by helping immigrant entrepreneurs secure visas to the United States.
Congresswoman Carolyn Maloney (D-N.Y.) plans to introduce companion legislation in the

House.

The StartUp Visa Act of 2011 will allow an immigrant entrepreneur to receive a two year visa if he
or she can show that a qualified U.S. investor is willing to invest in the immigrant® startup
venture. And in an expansion from the Kerry-Lugar StartUp Visa Act of 2010, the pool of eligible
immigrants would now include holders of H-1B visas and entrepreneurs living outside the United

States with a market presence in the country.

OEvenjob-creating American business started as an idea in the mind of an entrepreneur. We
need to keep and bring more of those ideas to our shores where they can put Americans to work.
Global competition for talent and investment grows more intense daily and the United States must
step up or be left behind,O said Sen. Kerry. OEverywhere Dick Lugar and | travel for the Foreign
Relations Committee, we see firsthand the entrepreneurial spirit driving the economies of our
competitors. Creating a new magnet for innovations and innovators to come to the United States
and create jobs here will offer our economy a double shot in the arm Brobust job creation at

home and reaffirmation that weOre the worldOs best place to do business.O

OWe want to establish a way forhe smartest and most entrepreneurial individuals in the world to
come to the United States and create jobs. Many are already here studying at our great
universities,O said Sen. Lugar. OHelping them stay to invest in their ideas and create jobs benefits

all Americans.O

OOur broken immigration system prevents talented entrepreneurs from all over the world from
developing ideas that keep America competitive in a global economy. While | believe broader

reform of the immigration system is long overdue, this fix is important to ensure we donOt



unnecessarily hinder the innovators and entrepreneurs who will help drive AmericaOs future

economy,O said Sen. Udall.

OThe entrepreneurial spirit among immigrants is ingrained in our countryOs history and success,O
said Rep. Maloney. OThis legislation will promote our competitiveness around the globe and
create a new generation of prosperity here at home by helping highly-skilled talent-- wherever in

the world it comes from--to create companies and jobs in the U.S.0

Options for Entrepreneurs

The StartUp Visa Act of 2011 would amend immigration law to give immigrant entrepreneurs

three new options for entry or retention of residency:

Option One: Immigrant entrepreneurs living outside the U.S. would be eligible to apply for a
StartUp Visa if a qualified U.S. investor agrees to financially sponsor their entrepreneurial venture
with a minimum investment of $100,000. After two years, their business must have created 5 new
jobs and raised not less than $500,000 in additional capital investment or generate not less than
$500,000 in revenue.

Option Two: Immigrant entrepreneurs currently in the U.S. on an unexpired H-1B visa; OR
immigrant entrepreneurs currently in the U.S. who have completed a graduate level degree in
science, technology, engineering, math, computer science, or other relevant academic discipline
from an accredited United States college, university, or other institution of higher education would

be eligible for a StartUp Visa if;

They demonstrate annual income of not less than roughly $30,000 or the possession of assets of

not less than roughly $60,000; and

Have proven that a qualified U.S. investor agrees to financially back their entrepreneurial venture

with a minimum investment of $20,000.

After two years, their business must have created 3 new jobs and raised not less than $100,000

in additional capital investment or generate not less than $100,000 in revenue.



Option Three: Immigrant entrepreneurs living outside the U.S. would be eligible to apply for a
StartUp Visa if they have controlling interest of a company in a foreign country that has
generated, during the most recent 12-month period, not less than $100,000 in revenue from sales
in the U.S.

After two years, their business must have created 3 new jobs and raised not less than $100,000

in additional capital investment or generate not less than $100,000 in revenue.

Better Utilizing Existing Visas

To accommodate this new type of visa, adjustments would be made to the existing EB-5 visa B
which grants visas to foreign nationals who invest $1 million towards the creation of 10 jobs.
Under a new EB-6 category, a visa would be granted to the innovative entrepreneur with
intellectual capital, instead of a wealthy foreign investor who is in a position to buy a visa. The
legislation transfers an allotment of the yearly 9,940 EB-5 visas, of which only 4,191 visas were
used in FY 2009, to be granted under the new EB-6 category. The creation of new visas is not

authorized in this bill.

Preventing fraud and abuse

The investor(s) eligible to OspasorO immigrant entrepreneurs must be based in the U.S - with the
majority of partners being U.S. citizens - and have made $10 million capital commitments over
the course of 2 years, with at least four investments exceeding $500,000 as stipulated in

applicable SEC investor rules.

# # #!



New UK Visa rules will reward entrepreneurs, investors
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New UK Visa rules
will reward entrepreneurs,
investors
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New UK Visa rules announced yesterday will
reward entrepreneurs and investors who
come to the UK and contribute to society,
the UK immigration minister has announced.

Under the
new rules,
those who
invest
large sums
of money
or create
new jobs
will be
given the

right to New UK Visa rules have been

settle announced for investors and
entrepreneurs who can make
significant contributions to the
country.

permanently in the UK faster, which in turn will lead
to British Citizenship.

UK Immigration Minister Damian Green said: OToday
| have sent out a clear message b the UK remains
open for business and we want those who have the
most to offer to come and settle here.

OEntrepreneurs and investors can play a major part
in our economic recovery and | want to do
everything | can to ensure that Britain remains an
attractive destination for them.

From April 6, investors who come to the UK and
invest £5m will be allowed to settle here after three
years and those that invest £10m or more will be
allowed to settle after two. This compares with the
minimum five year requirement that is currently in
place.

Greater flexibility will also be given to investors as
they will be allowed 180 days a year, rather than 90,
outside of the UK before they lose their right to
settlement.

Those investors who are already in the UK now and
have invested large sums will also qualify for
accelerated settlement.

http://www.visabureau.com/uk/news/17-03-11/new-uk-visa-rules-will-reward-entrepreneurs-investors.aspx
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Entrepreneurs will also be able to settle in the UK
more quickly if they create ten jobs or turn over £56m
in a three year period and a new visiting UK Visa
will be created for prospective entrepreneurs.

This will allow them to enter the UK in order to
secure their funding and make arrangements for
starting their business before they transfer onto a
full entrepreneur visa.

The UK Government has also announced how the
new Exceptional Talent route under tier one of the
points-based system will operate from April 6 this
year.

The new immigration route is for exceptionally
talented migrants, and will be limited to 1,000 visas
annually. The Exceptional Talent Visa will allow
those who have the potential to be recognised as a
leader in the fields of science, arts and humanities
to come to the UK.

Mr Green said the new exceptional talent route will
ensure that the UK will continue to allow the
brightest and the best make a valued contribution.

The UK Visa Bureau is an independent consulting
company specialising in helping people with

their UK Immigration applications to

the British Embassy.
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Tier 1 (Entrepreneur) Visa

This visa is for people who wish to come to the UK
to start a new business and work in the capacity of
running that business.

Tier 1 (Entrepreneur) Visa
Requirements

b

-

Applicants must have a minimum of
£200,000 to start the proposed business;

)

-

Applicants can open any type of business,
but must work full-time in the running of the
business;

b

-

Applicants must, through the opening of the
business, create full time employment for 2
EEA nationals;

Applicants must take a share of the
business's liabilities;

)

-

)

-

Applicants must have sufficient funds to
maintain themselves until the business
becomes profitable;

Applicants must have a controlling interest in
the business;

b

-

)

-

Applicants must have a convincing and
viable business plan;

You must meet the English language ability
requirements (see below); AND

b

-

)

-

You must have sufficient funds, as specified
by the UK Government at the time of
application.

Start your application for an Entrepreneur Visa

Search

o

Citizenship and Naturalisation

News | Careers |

Marriage Visa

Request Call

today
Tier 1 (Entrepreneur) Visa
Conditions

» A successful applicant is generally given a 2
year visa initially;

)

-

An extension of a further 3 years can be
applied for as long as the business is
operating, the investment has been made
and the 2 jobs have been created;

Applicants may, after 5 years, apply for
Indefinite Leave to Remain (Permanent
Residency); AND

Partners and dependent children are able to

b

-

)

-

http://www.visabureau.com/uk/entrepreneur-visa.aspx
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join you on this visa and are free to work
and go to school.

Do you qualify for an _Entrepreneur Visa?

English Language Ability

Applicants who do not have a degree taught in
English must sit and pass the International English
Language Testing System (IELTS) and score at
least 6.5 on each of the 4 components. IELTS
measures the ability to communicate in English
across all four language skills - listening, reading,
writing and speaking - for people who intend to
study or work where English is the language of
communication.

Top of Page
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Who did you meet with?

What are the names of the staff people in the meeting?

What was the focus of the meeting?

What steps did the official or staff suggest for how business carepavith government to
move our agenda forward?

Did the official or staff make any commitments or specific requests?

W